JOINT FORCESHEADQUARTERS-INDIANA
AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR)

On-Board, Air Base ONLY

ANNOUNCEMENT NO. ‘ DATE ISSUED CLOSING DATE

15-048-A-Air 24 June 2015 08 July 2015

UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE
GRADE

137st IS Terre Haute, IN N/A Maj/Lt Col
POSITIONTITLE PDCN MINIMUM MILITARY MAXIMUM MILITARY
GRADE GRADE

Director of Operations TBD 04/Maj O5/Lt Col
COMPATIBLE MILITARY ASSIGNMENT
Air Force Specialty Code (AFSC) BO14N3
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDSMAY BE AVAILABLE

MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

X Military Duty Tour, Active Guard/Reserve (AGR),der Title 32, U.S.C., Sec 502(f) Three (3) yearthhe
potential for follow on tours.

DXl IAW ANGI 36-101, follows on tours for members withleast 20 years of TAFMS will be approved in 1-2
year increments.
X] Open toFemales.

DUTIES AND RESPONSIBILITIES

Performs and manages intelligence operations aplécappons activities. Programs, plans, and evalsiat
operations and applications resources and acsvifistablishes priorities. Conducts and managésctioin
functions. Oversees collection and exploitationvéats of all sources of intelligence informatioManages
production, processing, and dissemination of prtelu2evelops, validates, and prioritizes targetind (Gl & S)
activities and procedures. Determines unit requémts and tailors intelligence support to missieaggjipment,
and employment tactics. Establishes, recommendsdiaseminates information and intelligence coitect
requirements. Supports combat operations. Perfarmdoversees analysis and fusion of collectedigeace,
and produces assessments to meet operationaleswunts. Analyzes data to advise planners of optmns
accomplish objectives. Evaluates mission accormpient to determine remaining adversary capabifity a
requirements for retargeting. Coordinates intetigeestimates and analytical activities. Assistgperational
employment planning. Coordinates inputs to intelige operations plans and orders. Advises commander
threat systems deployment, employment, tacticscapdbilities, and vulnerabilities. Provides inggince
support and assists in planning and execution affare. Exchanges and collects intelligence wittepservices
agencies, and governments. Conducts operationselatdd activities. Manages and integrates catect
intelligence information. Integrates intelligenoga information operations. Manages collectiorursgments by
validating, prioritizing, and coordinating user vegts. Ensures operational needs are met throuigictemn
system tasking. Supports weapon system acquigtidriforce structure planning. Develops intelligepolicies
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and plans. Evaluates impact of legislative actexgecutive orders, regulations, directives, and rgameent
decisions. Integrates intelligence activities iptans and programs. Develops and implements iggeite
operations and applications policies, plans, cotsseystems, and orders, including Gl & S, sigmahgery, and
measurement and signature types of intelligencandges and coordinates intelligence activitiesoRsp
aspects of operations and applications functiodsrasponsibilities. Confers with government, busse
professional, scientific, and other nations' orgations to provide support, exchange ideas, ppdieiin studies
and coordinate on proposals and findings. Cootdmwaith personnel, materiel, planning, programmangl
operational functions on allocation of resourcesijlability of funds, and preparation and implensiun of
operational plans. Directs intelligence activitiB&rects operations and applications activitied arganizations,
and establishes goals and objectives. Reviewsneqgants for objectives and relative priorities.\@sras senior
intelligence advisor to commander. Directs prepanadf intelligence budget estimates and finanglahs.
Implements standardization, evaluation, and trgiprograms, and monitors compliance.

GENERAL EXPERIENCE

Knowledge is mandatory of: means, methods, souatebktechniques used in intelligence operations,
applications functions, and doctrine to includdlemion, exploitation, production, and dissemioatof foreign
military threat information derived from human, is&ds, imagery, and measurement and signatureigaede;
theories, principles, and application of the el@tiagnetic spectrum and United States and foreigtesys and
operating parameters; applications of intelligeiméermation to support military operations; targedterials,
analysis, and weaponeering; mission planning, fapg@ication and combat assessment; force protectio
information warfare operations, associated courdasures, threats, and vulnerabilities; and survexalsion,
resistance, escape, combat search and rescuepdedCConduct techniques and procedures. Additigna
knowledge is mandatory of: means, methods, souarestechniques used in United States and allidthngi
capabilities, organization, operations, and doetrintelligence systems and intelligence force agament;
national intelligence community structure and ielahips; intelligence oversight; foreign militacgpability,
limitations, and employment techniques; fusion,|gsig, processing, and proper handling of intehige
information; analytical methods, forecasting, astineating techniques; intelligence information hiamgl
systems; national and DoD regulatory guidance dmdacting intelligence activities; and managemestaning
functions such as intelligence communications afhamation systems, security, manpower, persoramel,
training.

OTHER REQUIREMENTS/CONDITIONS OF EMPLOYMENT

- Cannot be appointed as a Lt Col/05 (unless yewaleady a Lt Col) until that control grade isitatde but
since this is on board the Maj control grade noisane

- Once selected and assigned, AGR members musirrémthe position for a minimum of twenty-four (24
months.

-Applicants must meet requirements of AFI 36-2905Fdrce Fitness Program.

-Applicants must have sufficient time remainingaumrent ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 yearalTAttive Federal Military Service prior to reachin
mandatory separation date.

-Once selected, members must maintain qualificationmobilization and attend all Unit Training &ssblies
(UTA), exercises, and periods of annual training.

-Security Clearance: Applicants must have or be able to obtainGP SECRET security clearance.
-Medical/Physical: Applicants must meet any medical standards osighyrequirements designated for the
position

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participat@ @sndition
of employment.
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APPLICATION PROCEDURES ‘

Interested applicants may apply for this AGR vagdmngcsubmitting all of the following:
-Complete and SIGNED NGB Form 34-1.
- Applicants MUST submit PASSING fitness assessment CURRENT through the closing date.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (pPor visit the
Virtual MPF. Applications must be delivered, Faxedhailed or mailed to the Joint Forces Headqualteliana
Human Resource Office adMlUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THISANNOUNCEMENT.

- Incomplete application packetswill NOT be considered for further review. If emailed, please submit all
documents combined into ONE PDF attachment, if possible.

POC is SSG Estes: 317-247-3300 EXT: 74013, DSN 369-2300 EXT: 74013.

Applications must be delivered, emailed, or mailed to the Joint Forces Headquarters of Indiana Human Resources Office and must be
received no later than 1600 hours on the closing date of this announcement. DO NOT CALL HR in regards to board times/dates.
HR will notify you if you are selected. Mailing address: Joint Forces Headquarters of Indiana, ATTN: Human Resources Office, AGR
Branch, 2002 South Holt Road, Indianapolis, IN 46241-4839, Email: ng.in.inarng.mbx.mdihrweb@ mail.milOriginal signature
will be required for EMAILED copies at the time of the interview.

Selecting Official: Col Matthew Brown, 181 IW, DSN 873-1182/COM 812-543-1182

PAGE3OF 3 15-048-A-AIR
THE INDIANA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER. ALL APPLICANTS WILL BE GIVEN CONSIDERATION WITHOUT REGARD
TO RACE, COLOR, CREED, RELIGION, NATIONAL ORIGIN, GENDER, OR ANY OTHER NON-MERIT FACTOR.




